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MESSAGEFROM CHIEF & COUNCIL
!l!l{fgiTansi,

i | on behalf of Council, | am pleased to
g take this opportunity to share with you

some of the key highlights and accom-

plishments that we have been involved

with for Onion Lake Cree Nation
‘ throughout the year. We, as a Cree Na-

|

tion, will continue to experience exciting
opportunities and challenging times, as
we, together as a Cree community of
. families, pursue to achieve long-lasting
and successful
self reliance, self-determination, well-being, economic wealth, and guide
our younger and future generations on the journey of family-wellness and a
proud career workforce. For the past year in leadership, we have invested
and focused our efforts in the following activities.

ONION LAKE CREE NATION GOVERNMENT ORGANIZATION

IN2009-2010, OLCN Administration and
an evaluative, renewal and strengthening process, in how our government
operates and provides public services to our citizens including how we con-
duct good business.

The plan for Phase Two in 2010-2011 is now to go directly to the commu-
nity and involve/seek guidance from our people in scoping out realistic op-
portunities for our nation.

The flowing governance charts (in the next few pages) will be reviewed,
improved upon and posted in all public areas.

resu

TEREST.:

SPECIAL POINTS OF IN-

e Training initiatives

e Merit BC Champs!
Lake First Nation

| own affairs

o More!

SEEKASKOOTCHL19/MAKA00120

e Current balance as of Marc
2010 is $23,823,537.78

e The right of management o

n
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MEMBERSHIP OF ONION LAKE CREE NATION

m————————— - ———— -

This chart below explains
how our government will
collectively work with
community members to
establish OLCN Nationbés \/

~

-

vision. mandate and code of CHIEF AND COUNCIL GOVERNMENT

ethics within a

. CENTRAL ADMINISTRATION
community-based plan.

l l | |
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PROGRAM FOR PROFIT NOT FOR PROFIT INTEREST

DEPARTMENT DEPARTMENT DEPARTMENT GROUPS SPECIAL GROUPS

The chart below further describes how OLCN Government has cur-
rently re-organized and established clear terms of reference, decision-
making processes and accountable to the people:

ONION LAKE CREE NATION MEMBERSHIP

ONION LAKE CREE
NATION

a
GOVERNMENT Fes —| COMMUNICATIONS |
[ FINANCE }- -4

I EXECUTIVE CLERK

|
5= | TECHINICIANS |
I HUMAN RESOURCE !

ADMINISTRATIVE SUPPORT TECHINICAL SUPPORT

DIRECTOR OF
OPERATIONS

f 3 l

CORPORATE MANAGERS

EDUCATION |—1 BERETTA ——
|| onioN LakE
P GLASS SHOP HEALTH
WORKS JUSTICE
RECREATION
ONION LAKE
s%cml_;ﬁggn — GAS — L] oNION LAKE ICFS
EMPLOYMENT ENERGY
1 TRAINING
CAREERS
LANDS AND | | v-APOY |l
RESOURCES ASK © —— BMLIEIE-I{IT\HS
SOCIAL SUPPLIES
DEVELOPMENT
KRP
GOVERNANCE | RADIO — MAKAOOD MALL

DEVELOPMENT

PROGRAMS/SERVICES SECTOR FOR PROFIT SECTOR NOT FOR PROFIT SECTOR
A T A

TERMS OF REFERENCE, AUTHORITIES AND ACCOUNTABILITY -

PORTFOLIO ASSIGNMENTS AS OF March 10, 2009

ADM I NISTRATION . (includes: Membership, Human Res.)

Portfolio: Florence Blois Alternate:
BUSINESS DEVELOPMENT CORP:

Portfolio: Leon Whitstone Alternate:
EDUCATION:

Portfolio: Roy Littlewolfe Alternate:
FINANCE:

Portfolio: Joe Carter Alternate:

H EALTH (includes: Ekweskeet, Wellness Centre, Ambulance Services, Group Home)

Portfolio: Quincy Littlewolfe Alternate:
HOUSING:

Portfolio: Joe Dillon Alternate:
INDIAN CHILD FAMILY SERVICES :

Portfolio: Joe Carter Alternate:
JUSTICE: (includes: Fire & Rescue/security)

Portfolio: Florence Blois Alternate:
LANDS:

Portfolio: Leon Whitstone Alternate:
MAINTENANCE :

Portfolio: Clement Cardinal Alternate:
ONION LAKE ENERGY :

Portfolio: Joe Carter Alternate:
RECREATION:

Portfolio: Leon Whitstone Alternate:
SOCIAL ASSISTANCE:

Portfolio: Walter Pahtayken Alternate:
TREATIES:

Portfolio: Walter Pahtayken Alternate:
URBAN AFFAIRS : (includes: carleton Housing)

Portfolio: Quincy Littlewolfe Alternate:
WAKE/FUNERAL ARRANGEMENTS :

Portfolio: Joe Dillon Alternate:

Roy Littlewolfe

Joe Carter

Florence Blois

Roy Littlewolfe

Florence Blois

Florence Blois/Walter Pahtayken

Florence Blois

Roy Littlewolfe

Clement Cardinal/Joe Carter

Roy Littlewolfe

Roy Littlewolfe/Leon Whitstone

Quincy Littlewolfe

Joe Dillon

Florence Blois

Florence Blois/Leon Whitstone

Clement Cardinal
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OLCN FUTURE DEVELOPMENTS

Chinese Petroleum Corporation (CPC) Investment for OL Energy Ltd i 240 million investment with OL Energy Ltd.: Planned visitation by CPC
Executive in Onion Lake in May 2010 to explore investment opportunities with OLCN QOil Sector.

RBC Bank i OLCN Capital Projects i 20 million dollar revolving Debt financial arrangement to allow priority community projects to be funding by
project construction phases and a OLCN debt repayment plan over 5-7 years.

In Spring 2010 i OLCN Home Ownership Program will allow band members to apply for financing own home and build on-reserve. OLCN Hous-
ing will assist you on more information and plan to inform community through information sessions

Completed an OLCN Medical Clinic facility purchase in 2009 and an existing operating business in Lloydminster in 2009; the plan for 2010-2011
is to further expand business opportunities in the Health sector such as the MIR Services, that will service our people and society at large

Residential Developments:

New Housing Unit Program i OLCN Housing are working with RBC Bank and Chief & Council to finalize the financial requirements in April 2010
to allow the Nation to proceed with the New Housing Projects which is targeting major new unit building program this construction season.

Home Ownership Programs i These programs will directly benefit On-reserve and off-reserve citizens in acquiring own homes and ability to
finance and pay monthly payments over a period of time.

Home Renovations Program in 2010-2011 i This project is finalizing financial arrangements with RBC Bank for April 2010 to proceed with a 50-60
Renovation program beginning this construction season.

Community Facilities 1 the following Major Capital Projects are in development phases and will proceed under confirmed financing and debt
repayment plans and with community endorsement and involvement throughout the year

Day-Care Program i Targeted for 2010 start

Treaty Six Government Office Building & Interpretive Centre 1 Development Phase

Family-Community Sports Leisure Centre i Development Phase

OLCN Integrated Medical Facility i Development Phase

Infrastructure Developments

Low-Pressure water system to hook up running water to all households i review final cost estimates and submitted into INAC 5 year Capital Plan
A Five Year Phase Road Improvement Program on-reserve i Plan development

New Regulations for Garbage Disposal and Land-Fill Development - Plan Development

CURRENT LANDS DEPARTMENT ACTIVITIES

Boundary Fence14 miles of boundary fence completed on the east side of our new Reserve. Cattle guards still need tectednstdiedldumadgsrchild is
working on the north boundary and close to completion. This fence marks our boundary and should keep enaroachment to a minimu

Boundary Patrol Truck: The Chief and Council purchased a truck for the lands department to monitor the activities on our northewanﬂavm&a&‘éwepm'f

from the public of various trespassing of poachers, unauthorized woodcutting and speeding of oil fielcbira#fital{satralroéfiogr will be hired to monito
ties in the north.

ctivi-

Specific Lands Claim/Haylands Claim 123&Ve also have a HayLands claim in progress at this time we are claiming that we lost our HayLands in t
Onion Lake, Kehewin and Cold Lake Cree Nations have a joint Specific Land Claim for the unlawful takin¢fL6OB6. ac@sreumised as a hayland re
the Cree Nations in the Onion Lake Agency. The Cold Lake Cree Nation also had an option to join Onion LakalekateanitatodsRrayland Claim. Th
Bands submitted a request for contribution funding for historical research and legal costs to submit tresfite@ailisisBoathehSp/e are using Ron Maur
joint Legal and the research team will be Joan Holmes & Associates for historical research report. (Fuegh have been sent to |

Bonnyvill
rve for
3
e as our

Duty to Consultation Burial Site ResearciDuty to consultation is being addressed with industry and Governments. Funding proposals have been sent to fundir

obtain Traditional use studies funding. To date we are offered some funding to do research on historioakdérdorotieT&zdikiatchewan side. There i
site just east of our new north Reserve that has been marked with a large white cross. There are reporta it ieistkwann@pmmunity that there al
gravesites in that area. The research is on burial sites that have never been marked or identified. $4By206.CGoveasmpentioéSaskatchewan for a Tr.
Land Use Study. This will be an ongoing initiative and more people will be interviewed on hunting areasesegppmgdiistoincpand fishing. $16,000
vided by Saskatchewan Environment to review legislative amendments that affect lands off the reservesadealiitisria\artokenTdpended.

Consultation objectives for Onion Lake Cree Natior®ther companies will consult with our nation and provide partnerships and employment opportz
members. The role of our Lands department is to educate industry as well as our selves in the areas & worisotfdtand. ihangdegto educate industry
the Governments in the area of consultation. We need to build relationships with Government and industoy @nd\atilthcapacity f

Designation of Certain Landsi ands are looking to do a designation of lands through a referendum vote. In 2003 there was a land designistive
looked and other lands have been purchased and these lands need to de designated for oil and gas develiofersamme/dé ool siési Commercial, i
trial Development. We need to designate certain lands so INAC will provide funds for development of our tédtintheltlesigrgeiatais fall of 2010.

NEW TLE RESERVE LANBSuarters have achieved Reserve status on the south side (640 acres). See map at Band Office. Fowpeolakéhassitinest
creation. Just waiting for title transfers.

TLE TRUST BALANCH:8M balance with 5,000 acres that could still be purchased.
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Below is the Implementation Plan for OLCN Community Plan: April i September 2010

Phase Contexd Where Onion Lake Cree Nation is Now.

One:

What it was like in the past;
What it is like today; and
How it got to be that way.

Gathering background information:

LAND 0 location, PEOPLB illustrates his- SETTLEMEN® describes whi ECONOMICS provides an
land connections, tory, culture, demographi has been built on the land in indication about how the com
characteristics and government/governance spect to facilities, infrastructt munity sustains itself through

usage that provides organization, institutions existing and potential physici employment, businesses, ed
both opportunities & and livelihoods.
challenges for comr

nity development.

development what the people do and how

sources are used.

Identifying the Strengths, Issues and Root Causé@sie people, management and leadership identify community

* The intent of identifying Strengths is to identify potential

* The intent of identifying Issues is to better understand what aspects need immediate attention

* Researching Root Causes allows the community membership to explore and understand the reasons why
exist, to find out what actually causes them, where specific intervention is required and consequences of not
with.

Eight Themesare addressed with each one having an associated list of strengths and issues.

The themes are intended to represent major areas of concern and pride in the community and a way to undsr
well as perceptions & attitudes that Onion Lake citizenship have about our Cree community and Nation.

Public Works Education, Training & Health, Economic & Business
Housing, Roads & Employment Child & Family, Development
Maintenance Wellness

Lands & Resources Leadership & Commun Youth, Culture & Recreat Justice

Plan

how such events continue if we leave-tiesolwed or understood for positive change to occur. This involves our F
n school, in the community ands#fve.

Did you knowStatus Cards are issued on Mondays and Wednesdays only, please bring your own photo
if you do not have one, you can go to Kihew Waciston and pay a small fee to get your picture taken. It
is now a requirement to provide two pieces of identification to obtain your card.

It is hoped that by this fall, the applications for the new Secure Certificate of Indian Status Cards will
begin. The Indian Registry office will only be responsible to take applications, and it will be sent to the
Depart ment of I ndian Affairs for their process

A snapshot of what the community is about, its current situation and where the community neegls to go

a-

developments for community tion & training and also explains

priorities

Jertain I
being d

tand the

Common Root Causes: The people , management and leadership identify what are the real common causes Why thin

amily hc

ng.

dated information is received, it will be posted.

certificate of birth to apply for this new card, as well as one other form of identification. As more up- __




MARCH VOLUME, ISSUE4 PAGE 4 VOLUME 1, BSUE1l PAGE 13

Phase Two VISIONRENEWAHescr i bi ng Oni on Lake Cree Nationj|for

This has been identified and need s to be supported with community citizens. _
Community Value Statementdescribes what the community believes to be important and truth about the quality of life OLCN KEY PROJECTS Accomplishments: 2009 i 2010
are kept in mind in decisiaking (Example)t is important for Onion Lake Cree Nation to set high standards, take advar
portunities and progress as a nation to benefit and improve our quality of life for our future generations

OLCN NEW GAS BAR & CARDLOCK
RBC Approved Loan: $1,000,000.00 Fit Up costs. Begun Business Operations and completing Site

Note: these key community value statements provide a clear foundation for each decision and choice the community Preparation. New Location of Makaoo Gas Bar i Handles Vehicle and Trucking. Makaoo Mall Business
can be included in the preamble of all community acts, policies, codes and legislation under an existit@gyeatified Oniol Expansion in 2010 i Food Market and Goods at Competitive Prices
Nation Convention DUTY TO CONSULT
Vision Statemenis meant to be the lasting and long term direction for the community that inspires new project ideas, OLCN government has established formal Duty-to -Consult protocol and communication processes with
tion, policies and ongoing actions to achieve results. governments and Industry companies that do business that will impact on-Reserve and off-Reserve
lands. The OLCN Council, Lands Department, OL Energy Ltd have all taken the lead in this important
Phase Three ACTION AREA$nake the Community vision more specifi@baled Hach action area describes simply development
where the community needs to focus energy and attention to get results in the suggested fivefollowin NEW SUB FIREHALL
Building Communit§ involves in the types and options for homes built, infrastructure ihaesthfantstastipcojees| It Six Week Project. North Sidei Sesame Street (400 x -65076,008@L Ihvest-n g ) .
speaks to the quality infrastructure for the future generations, providing responsive progtagestiicaisiescaml ortun ment) / $50,000 (CDC Investment i Casino Funding)
nity, celebrating and sharing our successes. BIG CHIEF MEMORIAL PARK
Health & Wellnesé Learning & Teaching Environmen® Support and Economic Developmér@on- Summer Games successfully hosted in 2009. New Ball Fields, Park Setting, Playground were completed
Encouraging opportt A lifdong journey oflist r ei nf orce tltinue to enhanc®n in 2009, and Sport Grounds development is planned for 2010
ties for individual, fa  ing, sharing, Iear_ning, mitment to care for the Né ynique business and employrﬂlent CULTURAL CAMP EACILITY i CABIN
and community welll  laughter, observing the  world of creation, the env e ——— ] o< to _ o _ o _ _
through local access  and new knowledge an  ment and balancing sustz | ’ " Health and Education Partnership i Project Initiative targeting OLCN Community FOR UPDATES
programs, services :  sets of attainingaway  development. improve opportunities for all members and family outdoor programming and towards a business & employment develop-  AND WHAT IS
facilities earning a living. ment for our people in the Aboriginal Tourism proposal to showcase our natural HAPPENING
lands and unique OLCN Cree First Nations way of life in the past, today and into ON OUR
) _ , , L the future with tourists
Phase Four CHANGEdescribes how the Community Plan will become a reality by our communitymindeude fready ) FIRST NATION
organized, determined and effective in seizing opportunities and getting the most from every I1itiative TREATY GOVERNANCE 1 LOG HOME OFFICE LOOK TO:
Built by FNWIT Apprentices 1 2008 and now in office operation in 2009. Between WWW.ONION
1. Developing an Implementatioartrassggia@oisting Framemaok/es: Renewal and rethink the Band management Chief Taylor School and Water Treatment Plant (Grand Opening i May 25, 2009). LAKE.CA
Structure whereby organizational structure needs to be coordinated and connected with the Action Areas. In thit .
the community is trying to do is tied to its interagency program operatioadinpsisioture. Change will happen ASKIY APOY T OIL TRUCK HUALING
because every department collaborates and every member see themselves working together guided byjour con Successfully begun business in 2009 and has grown into a large fleet of hauling Trucks and creating em-
Statements. ployment opportunities with our community members. The business is growing rapidly, as it keeps up
2. Revisit and review legislation, policies, procedurdsydnel pegulatomse nt  t o refl ect t he c with demand, from our current Oil Company Partners operating on-reserve lands through their respective
Areas to achieve positivedriiandeake Cree Nation Convention, Citizenship Law, Election Law, Finance Law Func well drilling programs in 2010-2011. There will be opportunities for training and employment in 2010

Agreements and reporting Requirements: Tredsuay BoaFiN Fund Agreement: Issue: Status vs Treaty funding on
OLCN Lands Amend or develop Departmental acts, policies and codes to support Plan Use of the Plan o set k¢
and develop fiscal budgets
3. Continue to support a local approach to project ibgreoneletediop own labor and management work force Local
products, exports, business and trade Sustainable financial resources for reinvestment in all sectors
4. Project Development Appboidadd Questions to help project planning How can we effectively involve me%lj:ers in

various stages? How teamwork and innovative are we to get results in this project? How can we act ang think k
and outside when developing /implementing the project? How will this project meet the needs and aspifations c
munity? How does this include or collaborate with other Action Areas?

5. Monitoring and Improving the Plan .

Approved by OLCN Chief & Council, January 6, March 5, 2009 and May 13, 2009 General Band Meeting as prese!
Director of Operations
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OLCN KEY PROJECTS Accomplishments: 2009 1 2010

OLCN Capital Projects with INAC Capital Funding: All INAC Capital projects are on schedule and com-
pletion is scheduled for this Spring 2010:

Ekweskeet Treatment Center:  Staff certification and Training Complete and begin transition to commu-
nity family healing program. Facility and Operational Dollars Secured. Client Intakes and Referrals has
begun

OLCN Urban Offices: April T May 2010

Edmonton Location:  In Development (Scheduled Opening for May, 2009)
Saskatoon Location: In Development (Opening April 2010)

Urban Family Services Program

White Buffalo Youth Lodge Program

First Nation Urban Safe House for Children & Youth

Justice Programs

Aboriginal Head Start Programs

Urban and Employment Training Program and Career Village

Kehteyak Program

OLCN - MEETAH LUMBER BUILDING SUPPLIES
Management Agreement with Nelson House First Nation (OLCN BDC i Owned Business)

Cost Savings of Bulk Purchase at Manufactureroés
and Sales to all other First Nations and Non-First Nation Communities. Opened in 2009 i Business Loca-
tion and Lumber Yard complete

BERETTA CONSTRUCTION i GRAVEL
Construction of all OLCN Capital Projects

Gravel Crushing projects are scheduled to occur in Alberta and Saskatchewan 2010. OLCN Investment
of New Multi-Grade Gravel Crusher and Equipment ($2,300,000.00)

OLCN T MAKAOO MALL ENVIRONMENTAL CLEAN-UP

Canada Environment:  $520,000.00 Grant - Removal of Underground Tanks at Makaoo Mall i near
completion. Closure of the Existing Gas Station and New Location of Gas Bar (South of Current Location)

Pri
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RESTRUCTURING
THROUGH THE
COLLECTION OF
HUMAN
RESOURCE
MANAGEMENT
DATA

mending senior management on restructuring and streamlining human re-
sources services which will enable the women and youth demographic for em-
ployable roles. The collection and restructuring of organization charts will enable
senior management to improve overall supervisory roles and organizational

structures.

All areas are still in progress researching, collection, analysis, developing, and
restructuring through the collection of human resource management data.
Other assigned duties will be to create an environment that will allow OLCN to
manage the pool of human resources t
towards self-government and self-determination.

FNWYIT Mission Statement

4 FNWYIT function is to provide journeymen/women training in combination to
= assist the development and promotion of employment opportunities for First Na-

W tion peoples; to promote construction trades, in order to meet the employment
_ demands within our region.o

OLCN Philosophy and Purpose

AThe Onion Lake Cree Nation is commit
ernment and the right to the management of our own affairs. Accordingly, the

- management of an increasin
der to provid

The partnership between FNWYIT and Human Resources is to fulfill the
OLCN Philosophy and Purpose statement through employment and

training development of com

the community members. We assert that FNWYIT embraces a respon-

sibility to develop and suppo
Aboriginal women.

PAGE 5

FIRST NATION W OMEN AND
Y OUTH IN TRADES WITH
HUMAN RESOURCE
D EVELOPMENT PARTNERSHIP

2010-11
Project was initiated in February 27, 2007. Elaine
Carter hired as Coordinator on March 12, 2007.
Coralie Pahtayken began with fall 2007 level 1 Car-

pentry, hired winter 2008 as for administration sup-
port, currently serving as FNWYIT Coordinator.

April 2009 to March 2010 was dedicated on in-
creasing skills set transition and identifying the
number of departments in conjunction with recom-

g number of programs has been undertaken in or-
e the membership with es

munity programs for the overall benefit of
rt training and employment programs for

TEAM ONION LAKE WANTS YOU TO BE A PART OF:

2010 SASKFIRST NATION WINTER GAMES

ted

sen:
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I beloyak.com
- ?aa/,: FNWYIT (CONTINUED FROM PREVIOUS PAGE)

P8

Objective #1  FNWYIT in coalition with the OLCN housing program, to promoting
enhanced housing and community development, with the creation of a Trades/Glass
Building,

To achieve our first objective, the amalgamation of the OLCN Glass shop was a pri-
ority to plan and develop a Multi-Trade/Lumber Supply Building.

Completion date T May 2010.

Objective #2 To strengthen capacity in First Nations for development and implementation
for employment and training initiatives.

OLCN is continuing our training partnership with Saskatchewan Apprenticeship Trade Certification Commission
(SATCC). We will be submitting a proposal to Alberta Business and Industry for further partnership for Alberta Train-

ing.
Completed T 2 classes of Carpentry level 1
Completed 7 1 class of Carpentry level 2
Completed 1 1 class of Heavy Equipment Operators
In progress 1 1 class of Construction Work Preparation program (CWPP)

In progress 1 30 youth work experience (9 women 1 21 men)

Objective #3  To achieve successful transition to an active measures-based approach from the on-reserve social
assistance program.

To solidify a long-term partnership with Human Resource Department to address the high youth demographic in
OLCN.

Total population 1T 4896 members Submitting a
0-17 yrs= 2292 members proposal to
18-30 yrs = 1059 members Alberta
18-50 yrs = 2131 members Business and
50+ yrs = 473 members/9.6% Industry for
0-17yrs=  46.9% further
17-30yrs = 21.6% partnership

31-50yrs= 21.9%
PRESENTLY, 1400 ARE ON SOCIAL ASSISTANCE, ON-RESERVE UNEMPLOYMENT RATE = 63.89%

Objective #4  To assist people to achieve individual well-being and financial independence to the greatest possible
extent.

Long-term goal is to give our youth and underemployed members a local opportunity to achieve self-sufficiency.

PaGcE 11 KITASKINAW NEWSLETTER

Sports Activities: ONION LAKE SPORTS CULTURE & RECREATION

Good day to all Me mber shi pé

The Recreation Department have been busy with all the local and provincial events that have been happeoitits thieselppattwiaetehas been supporting & large

number of athletes that live in the urban centers as well as our community level in various sports and recreation.

In administration we have been extremely busy in getting back on track with working in par with all the agépdies dtsouvedimguvith the province and all the

partners that we have developed throughout the ye&SIBlucBask Lotteries, IGR, Other First Nations, CDC Corp, Sask Sports, Sask Sports Governing
ies, and with all these partners we have, there was some Follow up reports that we had to finish in order torgputirheayptihgfftimeir membership.

The Recreation Department has been working with all Coaches and Parents in preparing for the Sask Firshiimtibh&\hose ® anEsskatoon tribal
Council on Aprit %0, 2010.

The Department has been preparing for the FSIN Youth Championships that are held-20P2060 Mastddl8y FSIN.

The Department just returned from a major hockey tournament in Merritt BC and brought home some hard wafélawtidategefibeea, Bantams
Gold, Peeweesronze, AtomsGold.

The Team Onion Lake Roster has been sent in for the Winter Games and we are the second largest Team in patitifaterGaithes Exabcouszof
athletes, coaches, chaperoneBA is the largest with 385 participants.

At this time the Recreation Department would like to thank all the Parents that got involved with all our tiinbthesetscanchitted people that volunteer th

30d-

r

countless hours we wouldndét be able to succeed on moving forward With

So if you see parents getting involved stop them and say thank yo

Ekosi épitamaé
Itds more than just a gameé

Sports, Culture, Recreation Department

BIRTH REGISTRATION:

Ensure completion of registration forms upon the birth of a newborn, for quicker registration of your child,
order a birth certificate from Vital Statistics, it must be the one which has the parental information noted.
For those births that have occurred out of province, you will have to order a birth certificate, as we only
receive verifications for Saskatchewan births. Normally the process takes about 4 months to register a
child as we have to await the verification of the birth from Indian Affairs.

If you need personal information regarding registration, please feel free to come in.

Human Resources Activities:

for

November 16, 2009 Secretarial TrainRgnald Many Heads: Assist Receptionist and Assistants with Roles and Resy

bilities of their positions.

November 17, 18, 200Birst Nation Employment + Renald Many Heads: Information session dealing with the (
Labour Code.

September 146, 2009 Inherent and Treaty Government WorkSbidpanderson: Path for the Seven Generations

anadiau

and Po

litical agenda. The focus was to look at implementation plans and strategies to move our nation forwardeStructure, r

sponsibilities of our organization.

January 1920, 2010 Cree Worldview and governance worldsieim Tootoosis: Rebuilding our people, overcoming

obstacles and paving the way for future generations.

February 188, 2010 Leadership/ Management Training SeEulitharLoringluhanga: ldentifying types of Leadership

styles, assertiveness, conflict resolution, policy development, team building, time management and avoidingJ

February 20, 2010  Board Development Trai@iBgant Mac Ewan/ Onion Lake Family Services: Identifying t
Boards, roles and responsibilities of boards, performance evaluations

burnout

pes of
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OVERVIEW and TIMELINE OF TRAINING INITIATIVES BY FIRST NATIONS WOMEN YOUTH IN
TRADES

Fall 20076 Successful bid to partner with SATCC to deliver 1st year carpentry project.
5 women and 4 men achieved Level 1 apprenticeship

2009- 2010 OLCN Human Resource Activity Report:

Fourth Quarter

Spring 2009 8 Successful bid to partner with SATCC to deliver 1st year carpentry course.
8 women and 5 men achieved Level 1 apprenticeship The Onion Lake Cree Nation employs approximately 593 employees; this includes, full

time, partime, and temporary positions. This year Human Resources have assisted

many of the Cree Nations programs with the processes of advertisement, recruitment

and selection.

Fall 20096 Successful bid to partner with SATCC to deliver 2nd year carpentry course.
6 women and 5 men current Level 2 apprenticeship course, ending October 30, 2009.
2 women and 4 men to do Level 2 training in provincial system.
TRAINING PERIOD ASSISTING HOUSING IN FRAMING OF TWO ON-RESERVE
HOMES
INTERIOR OF SUB FIREHALL and TRADES BUILDING.

The Human Resource office is delighted to announce the new members who have ’&8%ing
our workforce this year, as we are very confident they will make an excellent addit@%ﬂfbyment
our organization.

HEAVY EQUIPMENT OPERATOR
PROGRAM ENDING NOVEMBER 13, 2009

11 MEN and 2 WOMEN
ASSISTING HOUSING PROGRAM WITH COST-FREE BASEMENT ESCAVATIONS.

Construction Work Preparation program (CWPP)
13 in work experience i ongoing
Partnership i full wages paid by Saskatchewan Indian Institute Of Technology (SIIT)

2009-10 Glassworker 6 members in work experience
3 men/lyouth; 1 woman - training scheduled for 2010 -11
Partnership i wage subsidy i 2 youth(1 man/1 woman)

2009-10 Plumbing and electrical work experience
4 women/youth
Partnership i wage subsidy with Housing - OLCN

May 20097 March 2010
1 men/youth i practicum Bachelor of Science/Environmental Studies
Partnership 1 wage subsidy with Public Works - OLCN

> <

Treaty Days are scheduled for May 26 & 27, 2010
and will be held at the Heritage Park.

Finance Accounts payable / File clerk
Geraldine Chief
Social Developmentintake Worker
Marlene Dillon
Social DevelopmentWelfare
Administration
Delores Dillon

Social Development Community Liaison
Assistant

Donna Gardipy
Lands & Resources Director
Elliot Dillon
Sports, Culture & Recreation Director
Grant Whitstone Sr.
Communiplex - Maintenance
Eugene Lewis
Lands Patrol & Environmental Officer
Dean V. Harper
Communiplex - Custodian
Conrad Belly
Pauline Wolfe
BDC- Receptionist
Michelle Chief
Lands- Administrative Assistant

Shanene MacDonald

Treaty GovernanceAdministrative
Assistant
Darcy Whitstone
Assaciate Director of Operations
Elaine Carter

Labour Management Activities

Tory Littlewolfe
F.N.W.L.T Aboriginal Liaison

Beatrice Harper
F.N.W.I.T Administrative Assistant
Tanya Jimmy
Sports, Culture & Recreation Board
Member
Donna MacDonald

Onion Lake Energy
Administrative Assistant
Kimberly Dillon
Finance- Intermediate Accountant
Helena Skeenum
Sports, Culture & Recreation
Park Maintenance
Harley Weenie
Dan Chief

Housing Board Member
Irene Carter

opportunities will be
posted on the Onion
Lake website please
ViSitwww.onionlake.ca

Please provide your
current addresses to
ensure accurate
information, if you
are aware that your
family members
residing off reserve
have moved, have
them call us with
their new
information.




